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About the report"
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Dear readers, this report is the second sustainability development report published by Zhejiang Xinan Chemical Industrial Group Co.,

Ltd (Hereinafter called “Xinan Group”, “Xinan”, “Group” or “we”). This report describes the efforts made by Xinan in economic, social
and environmental aspects in 2019 to respond the expectation and care from stakeholders.
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The time span of this report is from January 1,2019 to December 31, 2019. Among them, the slogan of “Unite our heart and power
to win the fight against the new epidemic pneumonia” in social contribution special article is a matter of 2020. The involved
information comes from public data of internal data of the group, as well as the 2019 annual report of “Xinan” and so on. The
business data involved in this report are all in the unit of RMB.

This report is released in Chinese and English versions. In case of ambiguity or conflict between the two languages, the Chinese
version shall prevail.

Download address of electronic report: www.wynca.com
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Report standard "
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This report is compiled according to the reference of relevant documents and relevant elements of ten principles of the United
Nations Global Compact, Chinese National Standard “Guidelines on Social Responsibility Reporting” (GB/T 36001-2015) and so
on.
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Donate 10 million yuan to help the country win the epidemic Wkl QRN ‘q
i A csntiol bate: HA R (T A
preventionandicon d WA R AR IE

Donate 500 tons of epidemic prevention materials to help local Axre

governments win the epidemic prevention and control battle.

EizE Eick/k R
Donate Donate Provide Provide
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Epidemic prevention and control battle

ASCRERN
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A sudden outbreak of pneumonia affects the hearts of
every Chinese. Xinan made the respond positively in
the critical period of epidemic prevention and control
to conduct emergency deployment of materials and
personnel, and rush to the front line of anti-epidemic
for country, fellows and employees. “
Story /B E»

1A248, KE=Z+, BEHEERRBERNESREWRHEROEY,. TRFADNRZOEUNBHIAME, BEIIZ
RIERN, 24NN ESER, AEAEETBHMAR BRESRATALEXRFTREL, BH#TIE12H R (18) .3050
REAAR, WIINMMTE—RATRECUE S, BITHHXET BEHIEIE.

On January 24, the New Year’ s Eve, the call from the bureau of economy and information technology in Jiande
asked to provide the lack of packaging for disinfectant enterprises. The subsidiary company, Xinan packaging,
started the emergency plan immediately, called 19 employees back to work with constant production for 24
hours, which has provided nearly 120000 bottles (barrels) and 3050 special cartons for 7 enterprises, including
provincial medical equipment company, Lionser disinfectant company and Hubei Huitian company. We were
listed as the first batch of Zhejiang guaranteed supply enterprises in Hangzhou to support the epidemic
prevention and control work.
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GROUP PROF ILE
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Xinan Group always adheres to the mission of “green chemistry
creates a better life”, and practice the business philosophy of “global
vision, professional focus”, and stand at the highest point of
business development to continue to insight into the overall
situation and foresight, overall and systematically plan the
enterprise development vision, clarify the development direction of
enterprises, and formulate business management policies, medium
and long-term and annual business objectives. We accelerate the
transformation to the direction of “green, intelligent, high-end,
platform and globalization”, so as to exhibit brilliance of enterprises
in contemporary era.
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XINAN PRODUCT ITEMS‘.’
R

A. BRI+ Y RIP TUHAR R 5 T +X

Silicon-based new materials + Solutions for crop protection + X.

B. RALF= & BREFRABF REN EMHFFEEF

Agricultural and chemical products: herbicides, pesticides, bactericides, biological
agents, special fertilizer and so on.

C. BtEE: BabEE e, BRI AR, B oh . BERI S BRI &
Organosilicon: basic siloxane, silicone rubber, silicone oil, silicone resin, silane
coupling agent and so on.

D. HE:PEBX N EE. BUREH. SEFNBRRTR . RIECHEF

Others: PE packaging, steel packaging, hazardous chemicals transportation, comprehensive crop
solutions, Flying Farmer air defense, and so on.

XINAN GROUP INDUSTRY
i 8
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2021 —2023 E Three boards and one management

5 » 245 : 818432386/, HR699865633M o IR & A9 IBAR, 11856675307
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BLUEPRINT OF STRATEGIC PLANNING FOR 2021-2023 SRR B R AR

[#me | [ #ew | [ #o= |
Stock: 818432386, among them, 699865633 AT oAt ForT
shares are floating stocks without sales %
. 4 restriction conditions, and 118566753 shares are
FRUFEERTFER floating stocks with sales restriction conditions [ irfettrsmARAn | | rusmaRan| [FrammarasaRREan
3 J (As of December 31, 2020). ~ Ve
LB BT MR AL (R RIP IR R T RO R IR e & ngwan R B B

A block diagram of the ownership and control
relationship with the actual controller.

Green chemistry creating a better life

R

AR A PRAE
has become the global leader in silicon-based new materials and crop protection solutions

ARG

SOCCCCCRERRRN o s \y
e =
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DEVELOPMENT IDEAS Focus on value track breakthrough core technology achieve business leadership
L A AR,
WS . * & i BITABEIT EOKEN, SHABEESIH MSEHIT BEHIH TEEIT, BiENBRESENSEFE,
E2+X 2B HEHEMIRIF X: B B R4k 55 7 G e S . ) . e
BUSINESS CHANNEL 24X 3 - orsanpsilican +rop protecion X: highaddedvalueex(endinge/m\ergingbusiness We has established "four image matrix" of internal audit, regularly carried out operation audit, financial

audit, management audit and engineering audit to create a clean and righteous internal business
environment.

LN, 3 EEe B PA 2

Green intelligent high-end platform Globalization
BN : : _
e BAGIEES R LRMEEE
ability intelligent ability. global operation ability
o HRAS AANF BRI
STRATEGIC GUARANTEE Resource capital organizational talent management innovation
| 2019F1H K RIRE 2019115484 RIS
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PERFORM CSR’S PROMISE AND PRACTICE“’
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Communication with interested party

_—

T mpy 5474

Government and industry
RSN

SERE MBS HE; ROEEMEE, mRINTE

AN TR BREENER

Participate in policy and planning investigation and

formulation. Operate in accordance with the law and strictly

implement laws and regulations. Make special reports. Accept

supervision and assessment.

A

Shareholders
AR
BUEER ARREAR; AFERARUER, RIERH
EABENE BURAEXFEEGR; BUANNRE
¥

Establish the board of directors and carry out the general
meeting of shareholders. Publish the enterprise information to
ensure investors’ right to know the truth. Establish investor
relationship management system. Strengthen compliance and
internal control system.

Qzp

Customers

LI RN
R AL RO RA HIEQESEEAR B2
RSME; FREFAHRERE RUETUBRAR
Deeply cultivate the industry and continue the innovation of
technology. Formulate QES management system. Establish a

comprehensive service network. Carry out customer
satisfaction survey. Provide professional solutions.

2019F1H K RIRE
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Employees
AR
FIEHRTRURRRSEEBER; BILKKAT EFIHN
5 ERIQ S B ML) FF R B TSR RIE R ; KR EE
BT

Develop and implement occupational health and safety
management system. Establish a long-term talent training
mechanism. Build “community” mechanism. Carry out staff
cultural and entertainment activities. Take care for employees
in difficulties.

B HE

Community
U SO S SO
W R BRI ENE S ARM R RWIERD ARER
HEW

Conduct co-construction of village and enterprise. Hold science
and technology innovation week. Organize social public welfare
activities. Organize volunteer activities.

@ 5
Environment
R

EIIFEERER ARFREIIS EE; BITHRAR; I
RIEBAF £ AMFRER

Establish environmental management system. Carry out
environmental protection training and publicity. Practice
environmental protection and public welfare. Disclose

environmental information. Conduct life cycle environmental
management.

IR SETFELRER D)
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Support for the sustainable development goal of the United Nations"
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No poverty

BE5ERBERRITH, EERRARNEZETH. ZAER W) IIR)ERARQT, Ho 2 F s LR,
Participate in the national targeted poverty alleviation action, and invest to build factories in the national poverty-stricken counties,
such as Yunnan Mangshi, Yunnan Yanjin, Sichuan Wenchuan and so on, so as to promote the local economic and social development.

» TN

Zero hunger
B RACR, REH. BB UNGERAS R, ARRRFE, BHRRREAMERE, RARLES KT,

Provide comprehensive solution of seed, medicine and fertilizer, and carry out farmer schools to help farmers improve their planting
skills and agricultural production level through technological innovation.

») RIFMERESENL

Zero good health and happiness
BSEARTHARRULGYE, EMAROEEONHS RHK20005 7T, £HEL. BRMKRZIRI00FZ N LR, BR15

RA Ao
Carry out occupational physical examination for employees every year, and conduct psychological consultation and guidance
regularly. Donate 20 million yuan to build 100 rural clinics in Northwest and China, more than 150000 people.
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2019$ 'ﬁikclfni\ration income
KREERRIRD 10957255

VAR F & A R AR AR B9 FE

the net profit attributable to the shareholders of the company

378215~

BR
The total assets

& M 8 IR 10894095x

Performance indexe

AN N

AR F AR KRR S H

RE—#BRAEER —PRBBGTHR; I —KBFMEE
net assets attributable to the shareholders of the company

S—BREMKNR RIFR—0, REMM, BEESS,
IR IAHE, HEBIERT AR, -
. 969610 5 mezn

There is one way not be selected — That’ s giving up
There is one way not to refuse — that’ s growing up.
We unite as one, believe in ourselves and partners,
and jointly create a better future.

2019FIFMRLERAIENT D)

Environmental performance index in 2019

weanz 100%;sammentme2010mx0.56% mwimg/m msnxs
B ATl SBITRAL L,

Environmental compliance rate is 100%. With the continuous decline of comprehensive energy consumption, there was 0.56%
TCE /Tin 2019 regarded as A-level enterprise among the performance rating of key industries in heavy pollution weather.

m 20197 L RIS
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20195 CSRERZIIEHTE » ‘
CSR PERFORMANCE INDEX IN 2019

N N

HETEME
Social contribution rate
HANGZHOU MUNICIPAL HONOR AND

1754% di» ABOVE IN 2019
2019FMMBRIALERE

RIBAH KENLE HRRE R ERFR
Total staff College students Graduate students  Middle and senior

professional titles
o HuH R ERHS £k

5782 N 1236 A 162 A 442 A Z}“ “ HANGZHOU KUNPENG ENTERPRISE

HIESIELER
BEEEER ReEEE B0 Y: 1 op TOP 100 MANUFACTURING ENTERPRISES IN ZHEJIANG PROVINCE
The coverage rate of The coverage rate of The occupational health
integrity training safety training examination rate ) thE$IE 150028
1000/ 1000/ 100(y % TOP 500 MANUFACTURING ENTERPRISES IN CHINA
(] (] (] )
. S TR SRR SRR 15005
TOP 500 CHEMICAL COMPANIES IN CHINA
B 2 R R AEAOEKHK
The filing rate of The number of poor
occupational health people on file »? ﬂSI E’E"ﬁﬂkﬁ%ﬁ
1 0 00/ 36 TOP 100 PRIVATE CHEMICAL ENTERPRISES IN CHINA
(} A )
. SN SN S S { TFAREEAAAAEL

AAA ENTERPRISE OF KEEPING CONTRACT AND KEEPING PROMISE

e RERITTLERFHETERL

EXCELLENT SOCIAL RESPONSIBILITY ENTERPRISES IN CHINA' S CHEMICAL INDUSTRY
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Safety and environmental protection
ME—ELUR, T ‘e LT AERFEE HED, 28
MBEWEREREAR FIETEREMAER, BRITH
MRS TR IR D EERE R RR R, LR RN
REEMEEFHE E—BH,

Xinan Group always adheres to the mission of “green
chemistry creates a better life”, strengthen the key
technologies of waste treatment and network
management of manufacturing technology safety
comprehensively, and fight the battle of gridding
safety, environmental protection and occupational
health management network system firmly, so as to
make Xinan's product quality and manufacturing
environment enter into a higher level.

SHE MANAGEMENT OPERATION MECHANISM"’

SHEEIBIETTHHI D)

HHAREUBHARFN LTI F1)  FREAREEHRFNOMEURL FRRULDEEEMERER, &
UEA BB I RFAR=ESHE (R FRRUDE) ERHENGR, EXFAARLRE L LE

HHR IR R, HIAR R ATE U ROITHE

The group implements the gridding safety,
environmental protection and occupational health
management network system with president
responsibility system and general manager
responsibility system of secondary factories
(departments) and subsidiaries, with the setting of
three level SHE (safety, environmental protection,
occupational health) management system and
system of group, business department, factory or
subsidiary. All hazardous chemicals manufacturers in
the park will comprehensively promote safety
standardization system to reach the secondary

standard of safety standardization.

SHE=4
BEGR

Rk P&
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Respect for human right

g \ \ SSSCCEERNR
MREFRHTR, KANFAERR YV AGEHRERTHAR,
MEMERE, BN REEAN—R A, TFRHEANEFR
TUFD L35, H G B PR XA S 18 HPRE T RBBIF =D,
RETFEOMURIRDS TIERENTS, RERETHS O RE
e,
Xinan Group affirmatively ensured that all members of
the group must respect the human rights, personality
and character of all employees, which is the

consistent policy of Xinan Group, complied with all
applicable international rules and local regulations,
and respect all cultures and customs. Xinan Group will
eliminate the child or forced labor, provide equal
opportunities for employment and improvement of
work skills, so as to ensure the physical and mental
health and safety of employees.

‘0
Continue to promote the all-round development’

of the cause of human rights

RSN ARSELEELRED

EABATEE T X T ARRIPEOERER. ERARITERIH I RERARAL, B 5 HGE NS AR
WITR. R ETER(RLERETNE)MEIMEUSERIER X F 2L REETNERER, RIERAE
T;§ERTHAS BRRFKER, FIEREIHH; §EL TSN KRB, RIEES RE RE B8
SEMA AL B, RRETHE) FHREMBRANELBONE, RER THESTRSENRLEERZS,
AR TR R RIEE, i R TR R SEER, VERR—GCER, BAXNS5RTHRRMR K,

The group always strictly abide by laws and regulations on human rights protection, national human
rights action plan and international human rights conventions, and consciously resist any action of
ignoring and trampling on human rights. The group always strictly abide by legal requirements in
national “regulations on prohibition of child labor” and prohibition of child labor in overseas

countries and regions to prohibit the hiring of child labor. The group respect the personal freedom

and vacation right of employees and prohibit the forced labor. The group respect the rights and

interests of female workers and ethnic minorities, and prohibit discrimination of any kind on gender,
nationality, religion and nationality and so on. At the same time, the group will ensure employees’
rights and interests and occupational health and safety, optimize employees’ career development
channels, promote the integrated management of employees’ occupational health, physical health
and mental health, and strive to achieve common growth with employees according to the

requirements of laws and regulations and regulations of working place in “Labor Law”.

2019°1 524 RIS
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EMPLOYEE PROTECTION"’

SIT{RFE D

B SRR

RYFSHE. ERHERORN, ROERMRER TS LG, SRIARTE RENFTHX R,

Implement the principle of equal consultation and mutual benefit. Protect the rights and interests of

employees according to law and regulations to build harmonious and stable labor relationship with

employees.

2al ZITEM

Employee employment

AR TR
BRR‘GE AT FTEAR ME B BEEH"
WERN, SAERTEITBSAFHER, BMER
FRYF L%, ATRENS SR EES
E, BRAFFI™EET.

Sign a written labor contract with all employees, all
contract terms are complete and legal, formulate
supporting labor contract management system to ensure
the strict performance of the contract according to the
principles of “legality, fairness, equality, voluntariness,
consensus  through  consultation, honesty and
credibility”.

2 spgTEe

Protection for female employees
RITSZRIZERS, AXRTETREHSRN
BHEFRRE, ERARL R TREMRME, B
K2 P HA R AL A AR A E A R R R AR

Set up a womens’ committee of trade union to set
special labor insurance and special disease insurance for
female employees, develop health knowledge lectures
for female employees regularly, and implement the
regulations on leave during pregnancy and lactation and
the system of regular physical examination.

LR R
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Diversity and equal opportunity

IS SEEEE TR R SRR RE SRR NSRRI
FENHZUERT, BRRAIRAM; FEIFLK
RIZRAT, BERIFNTIFRG.

Treat female employees equally with equal pay for equal
work, Treatment ethnic minority employees equally to

create a good working environment.

/7
W= FrEHHIE
Salary system

SO LT RRRY
SRACEEAFRENRBh, 18 53 (L 40 B BE Ik bk B
RMNNFER, MR FR+ RSB E+R
EE NS UHMIER URRASE, UNEEIE
ESES-EZCR
Strengthen the overall salary incentive, follow the pay
concept of post value, ability level and performance
contribution, and build a comprehensive incentive
system of “salary package + bonus package + welfare
package + honor package” to conduct the core of more
work and more gain based on contribution and value
creation

AUCEEEEEEEEEREE RS ERREEESEE RS RSN SS SN

Bitame

Social insurance
LR

RBERIMSNE, R EOBAFE ET. T
B EB REFHRRE, WRGEHLRRNE
REHRM

Pay social insurance such as endowment insurance,
medical insurance, industrial injury insurance, maternity
insurance and unemployment insurance in full and on
time, and purchase comprehensive commercial
insurance and major illness insurance according to the
national and local regulations.

B kEIRE
Rest and vacation systemt
AR
fRIER TIES TEMABKBRRF, 3 FRTR
ENTEHMSSITEINGNAT, RESYH
TEMKRESN, R EERREFH.
Ensure the right of normal work, rest and vacation for
employees, and take appropriate work and rest methods
for the employees conducting irregular working hours
and comprehensive working hours, so as to make work
and life achieve a good balance.

(1 1] :
AN :
#1E20195 5% i

By the end of 2019

5930,

H The total number of employees

2624%

ZHERTELH ;
With the proportion of :
female employees H

100%

RIB5I&tLH
proportion of employees H
participating in the trade union '

~ 11.05%

LHRER LA
with the proportion of
minority employees

L]
OCCUPATIONAL HEALTH
BRIV f2RE )
BURIFBIAGRRR, BERREERR, XINXERTILER,

Strengthen the construction of occupational disease prevention and control system, integrate health

management resources, and pay attention and take care for the physical and mental health of employees.

201981424 RIS
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CAREER DEVELOPMENT

R ER

55 I S SER SRR ORRRNNNS

BERRS ' REEL SRAEPAARR, BEE FRERE. MREFR.FAREEL.

7

A e S S SN SSCRRRNNSSONY

REALWARFE,

i k& R TR TARIFIR. TR, AR T OIS RET ANERTAMERIALENNR, b HEALNBRERE

RFEATRE

Adhere to the concept of “moral first, performance first” of employment all the time, and create an organizational atmosphere of
“Xinan is family, Xinan is school, Xinan is stage and Xinan is fertile soil", so as to continuously improve the working environment and
conditions of employees to provide broad development platform and opportunities to display personal talents, which also provides

talent guarantee for group to achieve high quality development.

(RIS D)

Optimize career platform

— BB ERATRRER

Management and expert talent development system

BIUEE TRWEBERURRER, REEEFTIN HRT
B ABEARFEFIB 25LAA R, BEIRTMFANR. EER
ENAFFEETFTRERK, BHDARRRLS @, BiFhsk
MR ER

Establish the management and experts two channel career
development system, and lead staff to grow rapidly from new
recruits, youth reserve team to young backbone, so as to clarify
personal development career direction and better realize personal
career development based on the “pillar plan” of management
of technology sequence.

sequence and “251 talent plan’

%, 12,

2

9%

87,

“Hundred-Thousand-Ten
Thousand Project”

allowance from the State
Council

#1E2019% % HEER BAER | EERER BIEESER BARSER
By the end of 2019 Chief expert Seniorexperts  § director level expert } Deputy director fevel expert professional and technical
§ experts with
4)\ 1)\ : 5)\ : 145A
FEESRS EREFHA MR i 1517 % 81317
HEMER AHUNEAR | onepersonselectedforthe | 5 experts enjoying Hangzhou | “282" FEEAS
4 experts enjoying special one person selected forthe  + ét‘;‘g‘g e housand : special allowance 145 person times selected

into “151", “131", 282" and
other talents projects.

2019FT LR EIRE
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Development system of skilled talents

WREATARLERER, LA BT RIMFEE, HEDRLAR SRR, MR EEAZ AERIR.

Construct professional development system for technical workers to promote the construction of skilled personnel team with

knowledge, skill and innovation based on taking skilled personnel training as the focus and carrier.

6. S o

1.

ERGREBEHHR | 2EBREF | 2EBRTLEREF | HTESES | HIAKKAIEE
6senior referee of national | 1national I Ttechnical expertsin i 2goldcollarandblue | oneZhejiang
competition H technical experts H petrochemical industry 1 collarin Zhejiang | provincial-level master

1 A 4/\

WLE B REEA A U H TIEE ! M HR K TIEE

one Zhejiang high-skilled talents : 4 municipal-level Hangzhou master
innovation studio : studios

4,

BEHRKRIMIEE
4municipal-level Jiande
master studios

EAIE BT A BRENEAABRIRE-RRAS
3 people selected into the second level talents of Zhejiang “millions™
high-skilled leading talents training project H

NEBZBRAT

7 people selected into the third level talents

L =
o0 ; 8 i 2 ;
Ff XY i 7 A i 1 A i 66/\
#1E20194F 5% : BRIAER i HAPEERR : BAREF
By the end of 2019 E there are 78 technical . including 12 chief technicians ¢ 66 technical experts
H workers and experts H .
.

RO SRR TR RS SR SRR AR T EEERE R RN SRR

AW

ULRRR TR

20197 EL RIRE
2019 SUSTAINABILITY REPORT

33



STAFF TRAINING®
D) aTE

LR R,
L RFRTEDHE, BARISEIRR, REATENRA, SABERNBEIES, HHFIRERRG, @G
BRAA S MKENSHAENE W HRE ANFHBAELFITE, RAFINNBENEEE,

The group takes Xinan College as the carrier to integrate internal and external learning resources, focuses on talent ability promotion

to constantly build internal learning ecology, promote the construction of learning ization, and i ip and
professional projects for all kinds of talents. At the same time, the group utilizes online learning platform to improve the timeliness

and coverage of learning.

— EIEER

Training overview

5805=

2019%, #3% HiBIIZ BE
1n 2019, a total of 5.8 million yuan
was spent on training

SESFRE BillRTAE it
with a total of 42383 total 198546 class hours
held throughout the year

10,

1890 é 42383, 198546

1288 693 10

FFRAL S KHERE"KE" BE" FWHAE FEFE OHEEEE
1288 business training sessions. S HERTE 693 professional BEIWE
was conducted projects

10 excellent leamning projects such

toimplement 10 eadership development
as Lebo School and Hanlin school

projects of “royal blue*sky blue” and “sea
blue”

ZESES)
Online study
RIRREAARIE. BT I FRARDIBNRFRE,

Explore and use big data, mobile learning and other technologies actively to promote the digital transformation of training.

27305 94000 .

‘BRRTEKFITARELLIRE 2019 ELF I @A
There are 2730 online curricula on the “Xiangxue learning platform with more than 54000 people
Cloud” online studied online in 2019

EMPLOYEE CARE”’
PRTIRF

2019F1H K RIRE
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LITERT SR UmERRGEANER, NRTREEFHNXFNER, RARTHNRRZNNARE
o

Create acommunity of common destiny for employees and enterprises as the concept to provide better care and help for employees
and improve the cohesion and sense of belonging of employees.

p
o FIAMRERR. EFE REARS. AR (RUHE) FEN, AARY HREFR MRERE"ER, W7
TG, FE R A& m LAY ER L R E

Use Xinan group newspaper, publicity column, WeChat official account, colleague post bar (WeChat) and other media to
conscientiously implement the concept of “Xinan is school and Xinan is family”, and enhance the employee identification to
form harmonious and upward professional atmosphere.

ORIV RIFLHFES"M RIEHRIEESR", A
RITRHELFUNBFIRE,

Set “student aid fund for employees’ children” and “mutual
insurance fund for employees” to provide all-round welfare
guarantee for employees.

© LHEFEN 42 As IR R TR 8% S T ETF e,

implement the seniority allowance, in-service staff travel
expenses and other diversified welfare experience.

A\ RTUE BTSSRI, 7 AT B 5 THHRME.
Purchase high comprehensive insurance for overseas employees to fully reflect the special protection for overseas employees.

CHAXKENGEEEDHGE, FERATEE, RYUXKESBL A SHIRLSEREHD, BRI HRARIR
HEL BB S EMBHEREM,

Use cultural year and sports year activity carrier to enrich staff life and carry out the cultural concept, and exhibit the aggressive
and courageous spirit of “Xinan people” through dragon boat and all kinds of ball games and other competitive activities.

O3S ARISSRIRIERE REUE SEEE
e eIRESD, HE LR ERREEME,

IR RIBR “RITAR EXHEDFE, FEBR
TIXXETE, R i TR AR, (23 5 TR EH B
1o

Establish the cultural and sports activities platform for “staff
library” and “staff club” to enrich cultural life of employees,
showing employees’ spirit to promote friendship and
cooperation among employees.

Guide employees to participate in democratic
management, democratic supervision, operation and
management, and innovation and efficiency activities to
provide suggestions for enterprise reform and
development.

o FREAPEIUFII, 38X R THMAXXFMLERS.EY EAP IBIESA, WEFHIA. &ifz08. HERENEE,
DESEERIAGIEHENS S, (BHAARETIERES, 28 T AREIPAR TS

Carry out EAP special training, strengthen humanistic care and psychological counseling for employees. Promote the healthy
working state of the team and improve the work performance of the individual and the team through EAP theory introduction,
psychological knowledge, consultative communication, emotion and stress management, recognition of abnormal
psychological symptoms and other aspects of learning.

2019 SUSTAINABILITY REPORT
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Healthy development of ’supply chain

Wynca#t3%
HMERRER

SAXRBL LBFRMFERIPFRBER, RUBRPEER LERVTE, HEBREBAFRSE, AEHRMERT
SHREBEYATREIIRBERER, B5RN, RORWIE L AT EH, HEBSRN. PAARLEEZIEER AL, 4
HEBHRE—NRTR2NHLFE, REREBAKRA .
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1 51 Mk

Social contribution
HREAFHUEN—0F, BREPERKELESH, R
BTV ERE, BMSENFRREERE, RV LR
BYHEST . SR AL G A AL A H BV RIEREATE S,
BB R AR EREF MM,

S
=

As a member of society, Xinan firmly safeguards the
national strategic development policy, promote the
development of the industry actively, help partners to
solve business problems, and breakthrough the
bottleneck of enterprise development. Xinan also
provides employment chance, increases tax payment,
shows enthusiasm for public welfare and investment
projects and so on, so as to repay the society and
contribute to social prosperity and economic
prosperity.

The group adopts online E-procurement platform bidding procurement mode to directly upload purchase demand application to the

purchase platform with the release of demand information. Both existing suppliers and platform suppliers can receive purchase

demand information to take part in the quotation, so as to realize that procurement information is open and transparent. The process

of supplier quotation and successful supplier selection is transparent and fair, which provides the supplier a business environment of

fair competition with the great improvement of purchasing efficiency.

aieHts 310%

There are 310 qualified

suppliers

MR

Procurement portal

Ak 55 57 3

pplication

206 bulk raw materials

104 auxiliary materials

|

RMEE

Procurement mar

404

management

‘Supplier management

-
AEE R ER

RE

Decison nformation
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R LA
MREAEFILENTAUERERRF AR, AW IALERMEERAE (BHALER) MITHLTE
EUHRAE (BHAFLTE) .

AUERRANKEERITURAEY, BRilERT4208, TREFRE FE. ZRER=8S
RERTIF=&.

AEFNERE

Xinan Group owns two subsidiaries in Kaihua County, Quzhou City, Zhejiang Province, namely, Zhejiang Kaihua Synthetic Materials
Co., Ltd. (hereinafter referred as Kaihua Synthesis) and Zhejiang Kaihua Yuantong Silicon Industry Co., Ltd. (hereinafter referred to as
Kaihua Yuantong).

Kaihua Synthesis is the key industrial leading enterprises in Kaihua County, owning 420 employees now, mainly producing four types
of organosilicon monomers of methyl, phenyl, vinyl and trichlorosilane and their series products.

105« 10..-

206~

FRrEE 2018 Tk B/ {E FBLA

The annual total output exceeds n 2018, the total industrial output taxes reaching 206 million yuan
100000 tons value was 1 billion yuan

12.- L 24 ;

2019 B {EA i LA be)

The total output value in 2019 will . total profit and tax of 240 million :

be 720 million yuan g yuan :

- —
AUTEREMNBEHEL=+EE L2 —, WIAR RPN R, T MET W, TUERRERRNTE> R0
HRRSIE,

Kaihua Yuantong is one of the top 30 manufacturing enterprises in Quzhou City, and the small and medium-sized scientific and
technological enterprises in Zhejiang Province, mainly engaged in the research and manufacture of industrial silicon, industrial
silicon powder, silicon powder deep processing products and other products.

1554 496~ 153.

102019, the group realized the sale income of
145 billion yuan

turning in the tax of 31 million yuan

R 15T T AL RE R B9 4 AL nEA=

Own an annual output of 150000 tons of industrial with existing asset of 496 million 153 employees
silicon powder production scale yuan

145 1zt [ 31 0 0 bob ] :

2019%, SRILFHMUN : LA :

20197 HFEE RIS
2019 SUSTAINABILITY REPORT

BHFUARFARNRRARTE, MHHR20.3ZTNABRF ARSI TRIBEAR, Bt — S AF LIS EFN
HERBREHERTR,

Start the transformation and upgrading of two subsidiaries of Kaihua to conduct relocation, transformation and upgrading for two
subsidiaries with the investment of 2.03 billion yuan, which will make further great contribution for local economic and social
development in Kaihua County.

29.2 T/ 30.5 fee/% 4.6%7‘:/3
FLE R R E it RMHE BN FlAL@

The product scale of Kaihua Synthesis will with the expected sales revenue of 3.05 total profit of 460 million
reach 292000 ton / year billion yuan / year yuan / year

10 T/ 20.4 /% 0.7 z75/%
FHETTBF 2R A it RMHE BN FliEA @

The product scale of Kaiyuan Huatong will with the expected sales revenue of 2.04 total profit of 70 million
reach 100000 ton / year billion yuan / year yuan / year
39.2 T/ 50.9 fz5t/% 5.3 257t/%
B RAA T R EURN FiRBH

The total product scale will reach 392000 with the expected sales revenue of 5,00 total profit of 530 million
tons/ year : billion yuan / year yuan /year

s revor | LT
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AASRRRRSNRRNASERRNNNONN

AR
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NRERERRE

N

RETHRIABNEE120075 7, BH LEFH SRR, BERTRHE AR R,

The Abazhou Xilong Industrial Silicon Co., Ltd with the professional production of industrial silicon in Wenchuan County, Sichuan
Province was invested 38 million yuan, and founded by Xinan Group, bringing more than 12 million yuan to the local migrant workers

every year to assist local economic and social development to ensure win the battle against poverty.

AN AR NN

20000+

FEFTIE

‘The company produces 20000 tons of

lEOOOW,

10000 tons of slicon powder

5‘27—5
L

the output value of 500

1000~

FEIHBBI

average annual tax of 10 million

industrial slicon every year million yuan
301. - 240, 9
MERT i LELS ) H BEIFRRR
At present, there are 301 f including 240 rural labors labor H 9 poverty-stricken households
employees H force H

217 .

H el N 8 5 T
Among them, there are 217
Abazhou employees

202,

RERERT
including 202 Han
employees

29,

RERT
29 Tibetan
employees

68.

EBRT
68 Qiang
employees

1.

RERET

1Hani employee

1.

BHEAT

1¥iemployee
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HREAECHEATHRALMZTRIUTUEFTUHENEDKERESSHRAR, BAHMTIERREN
B ik, FMHEH T YA FNHE LR,

The Mangshi Yonglong Ferroalloy Co., Ltd in Mangshi, Yunnan Province with the professional production of industrial silicon was
invested 160 million yuan by Xinan Group, becoming the star enterprises in the field of local industrial development, and effectively
promoting the local economic and social development.

35000« 240,

EEFETUR BT RARNSFEH T
The company produces 35000 tons of industrial Atpresent, there are 264 including 240 rural labors
silicon every year employees

37.

He iz, RS LU AE O MR

there are 37 Dai, Jingpo and other local poor ethnic minorities

27.

BEIFRER

27 poverty:-stricken households

35007 «

20184 R EEE
n 2018, the company produced
35007 tons

36651

2019 £ Tk
the company produced 36651
tons.

42653 »-

TUREE
of silicon metal with the total industrial
output value of 426,53 million yuan

46414

TUREE
of industrial slicon with the total industrial
output value of 464.14 million yuan.

1201 =

taxof 1301 million yuan

l{:‘?ﬂﬁ

taxof 149 million yuan

2019F L RIRE
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